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Influence of Gender, Race, Ethnicity, And Culture and How It Impacts Public Safety/Criminal Justice Interactions
Modern American society comprises individuals from different cultures, races, and beliefs that influence their interaction with public officials. Intersectionality is a theory that views social inequality to be caused by aspects such as race, gender, ethnicity, and cultural difference. These social inequalities affect behavior, perception, and the interaction of diverse groups. For example, in America, Latino Americans and Asian Americans' interaction with public safety officials such as police officers is different from Native Americans based on their culture and race. Therefore, the negative interaction of the Latino and Asian Americans with the public safety official is caused by the cultural and ethnic difference and needs to be discouraged. 
Latino Americas and Asian Americans experience discrimination based on their culture and race. The unfair treatment the Latinos and Asians experience influences the perception of police officers concerning these minority groups. There are high cases where Latino Americans and Asians are discriminated against in the recruitment and hiring process, causing barriers to representation in public safety positions. In America, for instance, Whites constitute 67 percent in the police service department, white Asians and Pacific islanders 2.21 and 0.16 percent (Datausa.io, 2021). The High number of Whites in the police department makes it difficult for Asian Americans and Latinos to meet. For example, Latino Americans hate being addressed as Latinos, which negatively influences their interaction with public safety officials. 
Racial profiling is yet another cause that affects the interaction of Latinos and Asians with public safety officials. Most of the Asian countries such as Iraq, Indian, and Bangladesh are Muslims which makes Islam the dominant religion. Asian Americans are thus stereotyped to be Muslims and therefore perceived as terrorists by the non-Asians. The interaction of the Asian Americans with the law enforcement agencies is thus negative based on the Islamic religion most Asian Americans have adopted. Research by Pew Research Center indicated that 39 percent of individuals acted nervous and uncomfortable when around Asians. A similar study revealed that 13 percent of people claimed unsafe when around Whites (Datausa.io, 2021). Based on the research, Asian Americans are alleged to be dangerous and linked to their religion and culture. Police officers, therefore, tend to stop, question, and even arrest Asian Americans as compared to Whites. 
Gender is also an aspect of intersectionality that caused social inequality. Gender inequality is rampant and has significant impacts on society and public relations. Ibañez et al (2019) studied gender and ethnic differences between Latinos, Hispanics, and Americans, and the following was observed. The probability of Latino men committing violent crimes is high than that of other races, such as whites. Also, there is a higher chance of Latino women imprisoned for drug-related offenses than Whites due to a lack of unequal representation in the American justice system (Atewologun, 2018). The unequal opportunities among Latino women and Whites are high, affecting the equal representation of the needs of Latinos in the American justice systems. 
The difference in race and culture in America negatively influence the interaction of Latino American and Asians with the public safety officials and the criminal justice interaction. The interaction of these ethnic groups with police officers is negative based on beliefs that cause racial profiling, as most Asian Americans are perceived as criminals. Also, the gender difference among American Latino women and Whites causes influences how the criminal justice systems treat non-American women when they commit crimes. Mitigating the social indifference caused by gender, culture, and ethnicity, it is essential to encourage cultural diversity. Multicultural awareness will help in fostering equality while recognizing the needs of the minority races.  
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